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The position of target:

To build a teaching and research oriented

local comprehensive university which is

advanced in China, internationally known and

has distinctive features of teacher education/
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Charter of Guangxi Normal University

—

Chapter I ,General principles

Chapter II ,Host and University

Chapter III ,Students

Chapter IV ,Teaching staff

Chapter V, Governance system

Chapter VI ,Finance and assets

Chapter VII ,Social Services and Cooperation
Chapter VIII ,University motto ,

University logo, University Day

Chapter IX, Annex rules /
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The rights and obligations of the subject >

—

* Host : the People's Government of
Guangxi Zhuang Autonomous Region

( the administrative department of the
school education)

 School : Guangxi Normal University

e Students

- Teaching staff —



#pE . EnZEERXARERE

—_

] e

- BEFREBMHTEREER c RERESEEREDE.
EAFIEEER R ; HEEE;

. ESPRIONEHERE . REFERNFEBHEE

N Mz .
. BEMAEERDEEH ; RIRHIRI
. REUENDPRER

. EREREXAEELREK e T
IS Bt 5 B € 24T S

AS ; . EEEEMENEMYS
. WBE. BRMTEERDS

KEMDZRE .

. AN PRI G RERR T L —

%gﬂ



Host : the People's Government of Guangxi Z

Obligations

* Supervision of the implementation of

national laws, regulations and policies  To ensure that schools run schools
of school; independently and manage them
independently in accordance with
* Guiding the direction of running a the law;
school

* To guarantee the stable source and
* To supervise and standardize the growth of the school-running funds;

conduct of running a school;
* To guarantee the stable source and

- appointment and removal of prin-cipals growth of the school-running funds;
and other persons who shall be + Fulfilment of other obligations under
appointed and removed by the the law

organizers;

e Supervision, assessment and
evaluation of the level and quality of

* Supervision of the use of funds in
schools in accordance with the law.
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School : Guangxi Normal University

* To run a school independently according to the laws and
regulations and the Articles of school, to manage the
internal affairs of the school, and to reject the illegal
interference of any organization and individual on the
educational activities of education;

- Students shall be recruited, managed and trained,
rewarded or punished in accordance with the relevant
policies of our country, and corresponding academic
certificates and degree certificates shall be issued to the
students;

* Independently formulate talent training plan, scientific
research plan, organize and implement teaching and

scientific research ,social service activities; /



University : Guangxi Normal University

« Employ and manage teaching staff and workers in accordance with
the law, and reward or punish them;

* Independently carry out exchanges and cooperation with
universities and research institutions at home and abroad according
to law;

* Independently manage and use the assets and funds of the school
according to law, and independently determine the internal income
distribution in accordance with the income distribution policy of the
state institutions;

« Other rights stipulated by laws and regulations.

/
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University : Guangxi Normal University

Obligations

« Carry out the educational policy of the Party and the state,
implement the national educational standards. Ensure the quality of
education ;

« To cultivate high - level professionals with strong faith, good moral
character and innovative spirit ;

« To establish a system for the development of teaching staff , build
a contingent of high-quality teaching team with noble morality,
exquisite business, reasonable structure and vitality ;

- To safeguard the legitimate rights and interests of teaching staff
and students, establish a mechanism for the protection and relief of
the rights of teachers and students in accordance with the law;

/



University : Guangxi Normal University

Obligations

« A fair evaluation of students' academic performance and conduct,
so as to provide necessary facilities for students and their parents

to understand their academic performance and other relevant
conditions ;

« Implement the supervision of the school affairs according to the
laws, and accept the supervision of the employees and the society;

* Fulfilment of other obligations under the law

/
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Students

« Fair access to education, organization and participation in activities
inside and outside schools, and equal use of educational and
teaching resources provided by schools, in accordance with
prescribed conditions and procedures

« Obtain fair evaluation in ideologica, moral character, compre-
hensive quality, academic achievement and so on, obtain the
corresponding academic certificate and degree certificate when
meeting the academic standard stipulated by the school, obtain the
fair opportunity to receive all kinds of recognition and reward at all
levels, and have a chance to further study;

« Apply for scholarships, grants and student loans in accordance with

the provisions of the state and schools; /



Students

« To know the reform, construction and development of schools and
major matters related to their vital interests, and to participate in
democratic management in accordance with the laws;

 If there is an objection to the decision on recognition or punishment
given by the school, a complaint shall be filed with the school and
the administrative department of education in accordance with the
provisions, and a complaint or a lawsuit shall be filed against the
infringement on its legitimate rights and interests, what was
violated by the school and the teaching staff;

« Other rights stipulated by laws and regulations

/
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Students

Obligations

« Abide by social morality and students' code of conduct, respect
teachers and teachers, and develop good ideological, moral and
behavioral habits ;

« Abide by the rules and regulations of the school, study hard,
complete the study, improve the comprehensive quality ;

« Pay tuition fees, accommodation fees and other expenses in
accordance with regulations, and repay student loans ;

« Take good care of and make rational use of educational and
teaching equipment and living facilities ;

« Cherish and safeguard the reputation of the school and safeguard
the interests of the school ;

« Fulfilment of other obligations under the law /
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Teaching staff

 Fair access to work and to study further;

« To obtain remuneration and other lawful welfare benefits according
to the rules according to the law;

« To obtain fair evaluation and fair access to all kinds of rewards and
honors in the aspects of character, ability and performance;

« Rational use of the public resources of schools in accordance with
relevant regulations;

« To be aware of the reform, construction and development of schools
and major matters related to their vital interests, and to participate
in the democratic management of schools;

« To express objections and lodge complaints on matters such as

disciplinary and welfare;

« Other rights stipulated by laws and regulations.
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Teaching staff

Obligations

« To implement the educational policy of the Party and the state and
to be loyal to the cause of education;

« To abide by the rules and regulations of the school and
conscientiously perform the duties prescribed by the school;

- To abide by professional ethics, to love and work hard, and to work
hard;

« Respecting and loving students, teaching and educating people,
managing and educating people, serving and educating people, and
promoting the all-round development of students;

/



Teaching staff

Obligations

« To accept the examination, evaluation and supervision of the work
of the school;

« To cherish and maintain the reputation of the school and to maintain
the interests of the school;

* Fulfilment of other obligations under the law.
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Governance system

—

Leadership
system and
mechanism

Academic Teaching and
governance research unit

Democratic
management
mechanism

Management
mechanism
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“three important and one large ”

—

« To deepen the implementation of the system of
“decision-making on major matters, appointment and
removal of important personnel, arrangement of
important projects, and the use of large amoun- ts of
funds ( referred to as" three important and one large
"), all of the decisions must be made through
collective discussion”. To promote the democracy of
the leading group of the school, standardize the
decision-making, and improve the level of scientific

decision-making.
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The main contents of the "three important
and one large™ matter

—

« The important decision-making matters refer to these important
matters which are related to the overall situation of school
reform, development and stability , and the vital interests of the
majority of teachers, students and staff, They should be
collectively studied and decided by the leading bodies of the
party committee in accordance with the relevant provisions.

« The important personnel appointment and removal matters refer
to the recommendation, appointment and removal of middle-level
or above cadres in schools and some important personnel
matters that need to be submitted to the higher authorities for

examination and approval.



The main contents of the "three important
and one large™ matter

—

« The important project arrangements refer to the establishment
and arrangement of projects that have an important impact on
the size and quality of schools.

« The use of large amounts of funds, Refers to the transfer and
use of the funds,which exceed the limits of funds prescribed by
the school for party and government leaders who have the right
to transfer and use .

/
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Decision-making Mechanism and procedure of It}
 Our school implements the headmaster-responsibility system
under the leadership of the party committee. The party
committee discusses and decides the major issues ,which
related to the overall situation of the school and the work of the
party affairs, unified leadership of the school work, and supports

the headmaster to exercise his functions and powers
independently and responsibly.

« The decision-making organs of the party committee shall be the
full committee of the party committee and the party committee

standing committee.



Decision-making Mechanism and procedure oi:;;.-;“
« The standing Committee of the Party Committee presides over
the daily work of the Party. It mainly makes decisions on the
reform, development, stability, teaching, scientific research,
administration, and party building of the school, and
recommends the appointment and removal of cadres in

accordance with the management authority and relevant
procedures of the cadres.

/
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The participants in collective decision-making

The participants of the party committee shall be all members of the party committee,
the members of the administrative leading group of non-party members may attend
the meeting. Relevant personnel may be invited to attend according to the need of
the subject. If the director of the office of the party committee is not a member of
the party committee, he shall attend the meeting.

The members of the Standing Committee of the School Party Committee are all
members of the Standing Committee of the Party Committee and are not members
of the Standing Committee of the Party Committee Members of the political leading
group may attend the meeting, the director of the office of the party committee and
the deputy secretary of the school discipline inspection committee Meeting.

According to the contents of the topics of the meeting, the responsible persons of
other relevant functional departments and representatives of the Party Congress,
representatives of the Education Congress, student representatives, etc., may

attend the relevant meetings in accordance with the relevant provisions./
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