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PROF. DR. AHMET YOZGATLIGIL

Meet the Partners’' Team
SYEIKEREIBAN A

Prof. Dr. Yozgatlgil received his B.Sc. and M.Sc. degrees from the Mechanical Engineering Department at Middle East
Technical University (METU) in 1996 and 1998, respectively. He received his Ph.D. degree in the field of Energy at Drexel
University, in 2005. He then pursued his post-doctoral studies at the University of Maryland between 2005-2007. Prof.
Yozgatligil pursued research and several academic studies in the field of Engine Technologies and Combustion as a
visiting professor at various prestigious institutions, such as NASA Glenn Research Center, NIST and Argonne National
Laboratory in the US.A; Japan Microgravity Center (JAMIC), in Japan, and CNRS, in France. Prof. Yozgatligil has been
serving as the Vice President responsible for Research, Innovation, and Internationalization at METU since 2016.

YOZGATLIGILHER NARMBAZREIRK, N T1996FM1998FREFRR
MIEEELHMIZM, 2005FMARERERAFRGEBTANE L0,
DEZRZHSEHBE T EHR. YOZGATLIGILAEEAZEMEMRABRETR

B2 (NIST) MXEMRAERLIE (ARGONNE NATIONAL LABORATORY ) ,
AZERCNRSEMB VM EZERIT, NELRNVE AR GRS W AR S MERF
YOZGATLIGILEIZHEEMETUMEIR K, xR, BIFHMERK.

Susan Wright is a Professor of Educational Anthropology at the Danish School of Education of Aarhus University.
She is a Member of the Danish Royal Academy of Sciences and Letters, and the Director of CHEF (Centre for
Higher Education Futures). She has studied higher education reforms for over 30 years. In order to study how
students, academics, managers, and policymakers all actively participate in large-scale processes of
transformation, she has developed an approach called ‘anthropology of policy' and works with concepts of audit
culture, governance, contested meaning-making. She has researched university reforms in the UK and Denmark
and coordinated the EU IRSES project 'University Reform, Globalisation and Europeanisation' (URGE) and the EU
ITN project ‘Universities in the Knowledge Economy' (UNIKE) comparing Europe and the Asia-Pacific Rim. She co-
edits the journal LATISS (Learning and Teaching: International Journal of Higher Education in the Social Sciences)
and a book series on higher education with Berghahn Books.

Susan Wright ZREFEI K2 A EREZMBBEALZRIZ, MEAZERMZERMMR, HECHEF (SFHEREKPL) HE
£, WHARSERENEERNZF., ATHRFE, &, EBARNBRHEENFARRS S ANENEEEE, AT
—MERN “BURAEE" M, HBTXLISH, A2, BRWNBENENSHEMALE. MR TREMAZNAEN
%, FHBEREEIRSESINE “AZoaE, 2BKMLFELM” (URGE) AR EEREGHINT AR F X MERERITNIRE “40iR4Z5
AZ%” (UNIKE) ., #i5Berghahn Books3tE4RET (LATISS) & (25 : ERMARNESERERS) (Learning and
Teaching: International Journal of Higher Education in the Social Sciences)f1 B xEEBEMBERT,

Prof. Amaro De Matos has a strong academic background (Ph.D. in Mathematical Physics at USP, Brazil, 1988, and
Ph.D. in Finance at INSEAD, 1995) and extensive administrative experience in Higher Education Institutions. He is
the Vice-Rector at Universidade Nova de Lisboa, Portugal, where he is responsible for the International
Development of the institution. Until August 2017, he served as the Associate Dean for Institutional Relations at
Nova School of Business and Economics at the same University, being the main responsible for Institutional
contacts and the international strategy, including accreditations, rankings, networking, and alliances design since
2005. He created and developed the Undergraduate Management course (1996-2001), directed the Ph.D. in
Economics (2003-2009), created the Ph.D. in Finance (2004-2009), and more recently directed the Ph.D. in
Management (2010-2015). As a CEMS Executive board member (since 2008), he chaired the CEMS Research and
Doctoral Education Committee (2010-2014) and was elected in 2016 to chair the CEMS Quality and Assurance
Committee. In research, he has worked on Econometric problems related to the testing of American Option
Pricing Models and is now focused on modeling the impact of social interaction in markets.

Amaro De MatosBIZRBE T B AAZARERARESHEIRK, tABASHEAER (1988FEEHERGRE KERT
HEYEFELZM, 1995FERUN TSR RRGEMELZM) , HEAESERENATRABTFENEELZKR, HFI2017
F88, hRMBMARLHERMEFTFARNNMRZEIRK, B2005FUREZHIAMKAFIERERE, SEIANE HA.
KEMFBRERIRTT, MEIBRH LR T AREEIRIE (1996FE20015F ) , EELFFEL (2003-2009F ) , EHFEMFELT
(2004-2009% ) , BAESERZEL (2010-20155F ) . FACEMSHUTESAMS (B2008FE ) , ftiBECEMSHRRMIBEL
HEERAER (2010-2014F ) , FF2016F L AHCEMSRENRIEZRASER. EHARAE, BRNTFSEEHRNENRE
MIEAAXRMTBLFFOE, RETTTHHSENETHPIHEMEITEE.

PROF. DR. SUSAN WRIGHT

PROF. DR. JOAO AMARO DE
MATOS

PROF. DR. ROMAIN MEEUSEN

Prof. Dr. Romain Meeusen is Vice-Rector Internationalisation and head of the Human Physiology Research
Group at the Vrije Universiteit Brussel. His research interest is focused on "Exercise and the Brain in Health &
Disease" exploring the influence of neurotransmitters on human performance, training, and rehabilitation. His
recent work is on Thermoregulation, Neurogenesis,Cognition, and nutrition in health & disease. He teaches
exercise physiology, training & coaching, and sports physiotherapy. Romain has published 550 articles and book
chapters in peer-reviewed national and international journals, 21 books on sport physiotherapy, and has given
lectures at more than 900 national and international conferences. He is the former President of the Belgian
Society of Kinesiology, and the Belgian Federation of Sports Physiotherapy, and is also a former Board member
of the European College of Sport Science ECSS (2000-2013), and the American College of Sports Medicine
(ACSM) (2010-2013). In 2006 he gave the ‘presidents lecture' at the annual meeting of ACSM. In 2009 he
received the Belgian 'Francqui Chair' at the Université Libre de Bruxelles on ‘Exercise and the Brain'. In 2017 he
received an honorary Fellowship of the society for the promotion of Science in Japan. He is also a holder of two
named lecturing chairs at the Vrije Universiteit Brussel.

Romain MeeusenHiZRHEE/REHAZNEMREZEIRK, ARERZMANMENHRA, MIMTNEBEPT “BRS5E
RPBIGES AR , FITHLBRWNALRA, ANRENEM, thHNEARRESRDEERNERTOEERT, B2
RE, INAIAEFR, MBIREERE, Z)IFESUKEHNIETT, RomainEETHEFEMNERMEFRIRT EART5508XE
MBEET, ERBYIRTEAELRT21AH, HFEVZSMERMEMGSINELRTEH, MIERNEHRZEZSMER]
MABYIBTZBRSSNAIER, HFEERENAERZZFTECSS (2000-2013 ) MXEBHEZZR (ACSM ) (2010-
2013) MRIESSMA, 20065, MIEACSMEESIN LT “EEEMW" . 2009%F, thERSE/REAAZRE “Bii5K
f” EERIBT “ Francqui Chair” IR, #£2017%, k5T BAHARERELES,
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Prof. dr. Marek Pawetczyk is Vice-President for Professional Relations, International Institute of Acoustics and
Vibration of Silesian University of Technology (SUT). He is Head of SUT's Department of Measurements and
Control Managing Editor, International Journal of Acoustics and Vibration; Visiting Professor in Germany, the
UK. Denmark, and Sweden. Over 210 publications, including three individual monographs. Active in the
implementation of innovative methods of studies. Coordinator of various research and didactic projects,
including the creation of innovative directions of studies. Awarded with many international and national prizes
and distinctions as for example, FIAT Award for the Best Ph.D. Thesis, Award of the Technical Sciences
Department of the Polish Academy of Sciences for the Best D.Sc, Thesis in Computer Science; SIEMENS
Scientific Award. In 2007-2011 he was the Vice-President, and in 2012-2014 the President of the International
Institute of Acoustics and Vibration. He is currently the Vice President for Professional Relations for the term
2016-2020. Member of International Institute of Acoustics and Vibration, European Acoustics Association, Polish
Acoustical Society, International Society for Advanced Research, International Federation of Automatic Control,
Committee on Acoustics of the Polish Academy of Sciences. He has been responsible for the strategy and

governance policy at SUT in the range of enhancing the quality of research and internationalization. He has been

actively cooperating with Chinese HEI.

Marek Pawetczyk R 2R =B ER L RHFAZEIRK, EREZSRNMAMEIMK; SUTRIESEHEREE; (BFE5RM
FERFR) ATHEE: BE, RE, AEMBANTERE, hART210STHRY, EREE=4A%E, hRRIMHELIH
MARHE SEMARNBFZMENDER, SECRMNARAE, RRIFSEMMERNRIFRE, FIMFATRERLS

‘.

fil, X, BERERRAREABETENMNSE S, B TRSEE, hE2007EE2011 FBEIFK, 2012652014  TROF. MAREK PAWELCZYK
EREEGREZSIRNMERFAK, BEREZNRDARR, BNEZIS, BEZEZ2EE, BRSEMRES, BEREHE
ﬁeﬁéqi&iﬂiﬁ%ﬁ—?éﬁ%ﬁiﬁ, HHERSUTHIEISTLEIEZRGE, UREMAMBERMLIIRE. PawetczykBIZHMIRE5 5%

ESRNETE,

Prof. Dr. Jian Liu is vice-rector Internationalization and in charge of the construction of academic subjects at
Yunnan Normal University. He is the head of the research group of physical education teaching, Intangible
Cultural Heritage Inheritance, and the protection of Yunnan traditional sports. His research interests are focused
on the study of the protection and inheritance of the traditional sports culture in Chinese ethnic minorities. Jian
Liu has published more than 50 articles in domestic journals recognized by his peers, and more than 20 books on
school physical education and national sports. He has visited, and lectured at various universities worldwide like
South Dakota State University, Michigan State University, Queensland University of Australia, the University of
Toronto in Canada, and many more. He has won more than 50 national and provincial awards for teaching and
scientific research. Among them, there is a 1 first prize national teaching achievement, 2 first prizes, and a 1-
second prize provincial teaching achievements. He also got 2-second prizes and 5 third prizes for outstanding
achievements in philosophy and social sciences of the people's Government of Yunnan Province, and 3 Excellent
Doctoral / Master's thesis instructors at Yunnan Province. Moreover, he has received more than 20 other
scientific research achievements.

NWEHFRLAIMEAEZNEFLHERNERESEIRK, RABERZE. BRI BREKEREREIFMFEULE=ERRIPHAT)
HARFAN, HRAANBEPERARPELBREEEREECHRIPIER, NERRERTABDNEANBRT LR TS0RE

v XE, HRT20RFXTFERFERZNREEARENBE. MIHEERARMBMNMIIRE, BEIRMII KRS, BAATE
T=ZXRE, MERSLERFESHAFZIHZE, HE, WRBIRERRERE. SRBFE. HARRELS0RE, HPESERE
PROE. DR. JIAN LIU BERR—ERIM, ARBFRR—FR20N, —FR10, I ARBAFEZHSBZUERRTIFRM, =FLM, =F

ANBEL/MLIEXIESHMM, LI, MTRE T HB20RTHHMR.

Prof. dr. Jieyuan Sun holds a Ph.D. in education and is a Doctoral supervisor, Changjiang Distinguished Professor
of Ministry of Education, and a National inspector for education. He is the Vice President of the pedagogy branch
of the Chinese Education Association. His research mainly focuses on principles of pedagogy, education of ethnic
groups, modernization of educational administration, educational anthropology, and other related fields. He has
coordinated over 20 national, provincial, and ministerial research projects. He has also published more than go
papers in educational research, along with other publications and 15 books. For his teaching, he has been
awarded the national teacher education high-quality excellence course, two second-prizes of national
excellence in teaching awards, and a national planning textbook award. He has also won the second prize in
scientific research in higher education from the ministry of education for outstanding achievements, and 11
awards for outstanding achievements in social science research in Guangxi.

INEBIRRBBEZE L, MAMIAZARK, BTEEM, HERKIFZFHERZE, BERER, BETEREZSHE
ISBEIEEKER, INZEBRETENERNEZFRE. RERE. HELEURK, ?ﬁﬁk?‘:?—%:ﬁﬁﬂ’]ﬂno FHEREK., é
ERRINE 20RW, BE (BEMAR) STIMEARILXIORE, EHSENBESFHRMALIREZIE153; EHEREBRTHERRIR
217 RERRABHREMRZFL2M; RERMUBMIE; KRREPSSVERNERRATHRISER M, TEEERE
PROF. DR. JIEYUAN SUN MREBHRL1I,

Jiang Changjun, is a Professor, Doctoral Supervisor, and a recipient of the National Science Fund for Distinguished
Young Scholars, Chief scientist of National "973" Key Basic Research Project. He is the Vice President of Tongji
University, Director of Key Laboratory of Embedded System and Service Computing, Ministry of Education. His
academic positions include Advisory committee member of the Information Science Department of the National
Natural Science Foundation of China, Chief supervisor of the Chinese Association for Artificial Intelligence,
Executive Director of the Chinese Association of Automation, Vice president of the China Cloud System Industry
Innovation Strategic Alliance, Consultant Member of IEEE Artificial Intelligence Perception Network Committee,
CAAI Fellow, IET Fellow, etc. He served as editor of Big Data Mining and Analytics. His major works include the
Network Concurrency Theory, Network Financial Risk Prevention and Control, and many more. He presided over
the establishment of China's first Internet transaction risk prevention and control system. More than 300 papers
and 4 monographs have been published. They have been cited more than 2,800 times by colleagues at home and
abroad. Some of his achievements have been recognized by academics from the United States, Britain, Canada,
Sweden, Europe, and India.

BEABIERBLILESNH, ERAUSENZESREE, I3 MAERERER, tIERFAZEIKK, AFAERARRASHSIHE
HEDESTREEE, UARXERBANZESZEREAZINERSER. PEATERESUREK, YEENKESESES, FE
BNEREE, PEZARRTLAIFEISEKERIEEK, [EEEATSERBAINEEZRSMIEIZF, CAAI Fellow, IET Fellowss, #iZFEE
Brunel University B&#1%%, 1B (Big Data Mining and Analytics) $w%E, BEEMZEASINER. BFERARKEFES20RK. TENM PROF. CHANGJUN JIANG
BEMEHLIEIL, NESRNLME, NETERENNEEESRS. SIETREHLRENTHER, THEYTHEENEHRNRZSN ’

RIERRRRL, RRFARN0RE, HPEEEEMACMLT LARFARERO0RE, THAM, WENINFT5IMH2800RK, HMRRK

=, /. EEE. BN, ENESMbRRR LAOIEE M, SRIFAURER / eI (RE, XE, RM) TR, ERRPCT 2110, TlRANE

170, AABERFEREALA-SLNERRERAR S ZSL2M, TRESMERRIL,
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Professor Wang Yanxin is president of China University of Geosciences(Wuhan), academic of Chinese Academy of Sciences,
member of the Academic Degrees Committee of the State Council, and vice president of the International Association of
Hydrogeologists (IAH) — China National Chapter. He is head of the national level teaching team of "groundwater and
environment”, mainly engaged in the research of the groundwater quality and water resources protection. With more than
160 articles published in international journals as first author and corresponding author, Professor Wang is a winner of the
Applied Hydrogeology Award of IAH and the John Hem Award from the National Ground Water Association of USA.
Combined with his university leadership practice, he carried out higher education research in fields of university strategic
management, university governance, interdisciplinary education, and so forth.

PROF. DR. YANXIN WANG

Prof.Dr. Jean-Robert Tyran is the Vice-Rector for Research and International Affairs at the University of Vienna,
Professor of public economics, and Director of the Vienna Center for Experimental Economics. In his research, he
mainly investigates how institutions like markets and democracy are shaped by bounded rationality and social
preferences. He has initiated the Vienna Behavioral Economics Network (VBEN), a platform for the exchange of
ideas from Behavioral and Experimental Economics with people from the business world, society, and the state.
Prof. Tyran has published more than 50 papers in peer-reviewed journals and is a member of various editorial
boards (Experimental Economics, European Journal of Political Economy, Journal of the Economic Science
Association), and professional boards (Society for the Advancement of Behavioral Economics). He is a research
fellow at various institutions (Centre for Economic Policy Research (CEPR), London; Economic Policy Research Unit
(EPRU), University of Copenhagen) and has held numerous visiting positions (Harvard Kennedy School, London
School of Economics, Caltech, among others). As an academic leader and Vice-Rector, he was in charge of the
reorganization of doctoral education at the University of Vienna. In a participatory process, he and his team
developed a code of conduct for doctoral education and established the current governance framework for
doctoral schools. He is especially committed to providing optimal conditions for young researchers and developing
incentive systems that promote research at the University of Vienna. At the international level he is strongly
engaged in building global strategic partnerships with excellent universities.

Jean-Robert TyranZiZ 2H WA LA RMEFESEIRK, ARZFTERE, HWIREZFEPOEE. EHOHRT, thEE
AAREREBEMUSRIFNFBETIAMEESHE, OIS THEBNITHEFEMNLE (VBEN) , IR—IME5HR. HEMERA
TRRITAZRFEMIRLFTZEBENES, TyranBIZEERITIFYHNET EART0S BN, HERESMHEBEERS (LWE  PROF. DR. JEAN-ROBERT
FE, BUNBUARTZET, RN T LR ((THEFREHRS ) MMR, MRS /MM (RBEFBERMAF TYRAN

ILCEPR; EIAMIRAZZFIRMITAEEPRU ) AR A, FHZIRETES MARIMNL (MAHBAEEREZER, CBEFEMR, MME

T2IRE) , FAZKTELAMENKRK, thRAREOPNRZETERENEA, £ 510EPR, MAEEGIE TE T ERBENT

JUEM, FES T HEIMNIE T ERAEER, ISNBNTAERHRARAREBRESRG, HEERMGE, RitEHNRZIH

R, EEFREE, RRSHERZEILRERSFEKEXR,

Prof. Dr. Zuoyu Zhou is the Vice President of Beijing Normal University. Before starting his present position, he was
the founding Dean of Faculty of Education (BNU), and the Director of the Office of Social Sciences (BNU). Dr. Zhou's
research interests are in higher education administration and evaluation, and leadership study. He has presided
over and participated in many key projects funded by the National Natural Sciences Foundation of China and the
Ministry of Education of China. Dr. Zhou won the Second Prize in National Award for Outstanding Achievements in
Educational Scientific Research in 2006 and was selected into the "New Century Excellent Talents Support Plan" of
the Ministry of Education of China in the same year. In 2009 he was selected into the "New Century Social Science
Theory Talents Project" of Beijing. Dr. Zhou has published five books (including three translated), and more than 60
articles in the Journal of Education for Teaching, Educational Research, etc. He is the Chair of the Association of
Educational Evaluation, affiliated with the China Association of Higher Education (CAHE). Dr. Zhou is also the
editorial board member of some Journals, e.g. Journal of Education for Teaching, London Review of Education, KEDI
Journal of Education Policy, International Journal of Learning, Journal of Educational Studies, Teacher Education
Research, International and Comparative Education, and Higher Education Development and Evaluation. Dr. Zhou
has rich international experiences - he was a visiting scholar to IUB and Boston College in 1999 and the senior
Fulbright visiting scholar at UCLA, and Stanford University in 2008. He was involved in the China Senior Personnel
Development Program in Australia in 2002, the University Leadership Development Program in the UK in 2007, and
the Higher Education Leadership Program in Singapore in 2015.

BEFEERALRIBEAZERK, BELRIFEAZHEFBEERK. HEBZAAK, HRIETEAESSHESE. ¥
“595, THNSITEEREANFZES, BERUSVMFESNRBEHEANBE S, 2006FRALEREHNFNEMREZ
S8, AFEANEBHESMELRABAAZIHITR, 2000F NIEILREHTLHFIBCAABALIR, HREESH (S1FE3H) ,
fEJournal of Education for Teaching, (HEMR) FEARBHLRIEXORE, RIEITESZEHEZLAETHNIRIESK, FY PROF. DR. ZUOYU ZHOU
& {EJournal of Education for Teaching, London Review of Education, KEDI Journal of Education Policy, International Journal of

Learning, (HEBZER) (HFHREMR) (LLBRHEWHR) (SFHRELRS5TH) SERNIEZABHEE, BEFEHNERE

A, 1999FhEEENERMAZRE, HTWMFEMRF S KT KZMEFRISE 2008 F 2 EEHUCLATIENBIE R 2E R A MIFEE, 20026
i‘];ﬂkﬂ%ﬁ?kﬁ%???ﬁE?&A$i§ﬂll,2007ﬂ=—7ﬁlﬂﬁf@?ﬂtﬁ?&’é?ﬁ%ﬁﬂﬂqiﬁkiﬁiﬁ’%ﬁ%hﬁﬂﬁiﬂ, 20155 Eh AN

SNESERBNS NEIIYL

Dr. Yu Jingtian has been with the National Academy of Education Administration (NAEA) since 1997 when he graduated
from Beijing Normal University with a Ph.D. in preschool education. He became vice president of the National Academy of
Education Administration in April 2017. His research interests focus on leadership development, cadres training, and
education policies. He presided over the compilation and publication of the "Report on Evaluation Reform of Basic
Education”, "Basic Education: Policy and System ".and “Enlightenment of Shadow Training for Primary and Secondary
School Principals”. He has also published dozens of papers including “China needs to establish a first-class education
supervision system" and, "Several key issues of improving the quality of higher education in China from the comparison
between China and the United States ". Dr. Yu Jingtian attended King's College in London for further study in 2005.

FRAVEERBETHEREGRK, 2ETBEI BESHH, BREIE. TERRTGAFREII BEBR, ETH%R
S (EMBBITNIERS) . (BRBE: BERSHEAR) . (PIERKEFFIBBR) FEF, &% (TEBRFE
F—RHNBEESAR) | (NPEUBRTERETESFTHEREN/LNXRER) FLXHTE. FRRAELRMEAERE
I, BERELCHAZFEEZRNZ.

PROF. JINGTIAN YU
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The second edition of LEAD2 MOOC is successfully completed
LEAD2 MOOCE ZZEmMINTER

The second edition of LEAD2 MOOCs ended in January 2020. This successful edition attracted 517 participants
from all over the globe, 342 of whom registered for the English version, and 175 participants for the Chinese
version. The course covered key topics on university governance and academic leadership accompanied through
interactive discussions, assignments, and tests. Participants who successfully passed all 4 modules of the course
were awarded certificates.

LEAD2 MOOCKIEE —FT2020F1BER, X—FHNRIRSEIFEMI, 5| TRESKNS17US5E, HP342(0F
M T RARRIR, 175GLEM T PXAR, ZIRIZRE TERAZREMEANSNOXRER, Hi#TT7ENNTL, F

WAL, ARINET ZIRFZ P B U/ MEREIZ 53R 18 TIEH.

2020-Q1

Home

Announcements

Modules

What is LEAD2 MOOC?

M-Leadz

University Governance and Academic Leadership

LEAD2 MOOC INTRO ENGLISH

THE THIRD EDITION OF THE LEAD2 MOOC (MARCH-JULY 2020) IS NOW OPEN,
REGISTER FOR FREE

LEAD2 MOOCEE =2 (2020538 E7H ) MEFAK, R&BIM

Higher  education institutions have
undergone radical changes and have been
faced with increasing sources of pressure
over the past decades when it comes to
their considerable growth in size and
complexity. Thus, the ongoing need for
leadership development addressed at
academic leaders and staff in a higher
education setting is crucial. In this respect,
the LEAD2 MOOC, which is part of the
LEAD2 project, aims at enhancing
knowledge and skills regarding University
Governance and Academic Leadership for
leaders and staff in higher education.
Following the last two successful editions of
LEAD2 MOOCs, the new edition of the
LEAD2 MOOC (March-July 2020) on
‘University Governance and Academic
leadership” has just been launched in
English and Chinese. In this new edition, the
course design has been optimized to meet
the needs of diverse participants. If you are
interested in university governance and
leadership skills, this MOOC is the right
choice for youl!

VOLUME 1 ISSUE 2

ERENTER, SERENMENTHE
HMSZHHRENSTL, HEEERES
MEDKRER, B, TESBRBEMER, 2A
MEEMTEARTMIBESMNSENNERE
XEE, XM, LEAD2 MOOCELEAD2IR
B —&45, EENSSHENASEMER
A GEIRE X AFAEFZ RS ARENIRF
$iBE, 4¥LEAD2 MOOCHIE—Z=ME_ZMHA
MIWARZE, *F “RZBABMNERMES
$1” BILEAD2 MOOCE =2 ( 202038 E7
B) BXRFIFREE M. EE=IRRIE
B, RRRIGITEZH—ThMH, UBIITFHHER
AAS5FENER, NREWNKEMNEENZ
RS NRLHE, FLLEMOOCR &ML ITiE

#1
WE LOOK FORWARD TO SEEING YOU
AGAIN IN THE NEW VERSION OF THE
MOOC.

FBANEBERRARIRPBR LA,

APRIL 2020

OPEN FOR
REGISTRATION:
ENROLL FOR
FREE,
DON'T MISS THE
OPPORTUNITY.

FHGE MR :
"EEM, ~EHE
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M-Leadz

Lead2 Online Knowledge base
LEAD27E£% N1REE

- is a free open online sharing platform designed by
the LEAD2 project. It is one of the outcomes of the
LEAD2 project supported under the Capacity Building
in Higher Education of the Erasmus+ programme. The
main goal is to provide a rich online knowledge base
that incorporates various resources and literature on
the topics of university governance and academic
leadership, and facilitates learning and sharing of
stakeholders on these topics. It focuses on the EU and
Chinese higher education contexts, and in the
meantime, it also provides literature and resources on
these topics globally. Additionally, the LEAD2 project
deliverables including workshops material, training
course material, publications, and videos are also
available in this Online Knowledge Base for
sustainable access and utilization by interested
stakeholders.
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LEAD2 Online Knowledge Base consists of
three main components including the LEAD2
Knowledge Base, LEAD2 Referencing Tool,

and LEAD2 Padlet.

LEAD2 Knowledge Base serves as an
online library and sharing platform
that stores and organizes various
resources and literature on university
governance and academic leadership.
In order to facilitate learning, sharing
of experiences, and enhancement of
knowledge, the resources and
materials are structurally organized
and classified into different source
types and topics.
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LEAD2 Online Referencing Tool
provides a search and referencing
function based on the LEAD2
Knowledge Base literature and
resources which are systematically
categorized according to specific
classifications. Besides, this tool uses
techniques such as knowledge-
based recommendations to improve
the quality of search results. It can
also  automatically recommend
relevant resources based on the
characteristics of learners/users

such as the language of the articles,
the authors, keywords, and ideas or
advice.
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LEAD2 Padlet is a collaborative
digital wall that provides social
interaction and collaboration of
community groups. It also allows
users to store and share multimedia
content. Additionally, there are
several virtual chat rooms created for
academic leaders and staff at
different levels who can join for

community interactions, share
experiences, and widen their
networks and professional

communities.
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IN THE SPOTLIGHT

THE ART OF FACILITATION:
WHAT IT TAKES TO BE A LEADER

Prof. Dr. Yasar Kondakci is the Dean at the Graduate
School of Social Sciences at the Middle East Technical
University (METU) in Ankara, Turkey. He is also a
professor of Educational Administration and Planning at
METU. He gained his Ph.D. at Ghent University, Belgium in
the field of Management and Organization. His main
areas of research are higher education, educational
change, and social justice in education.

What are your main roles as Dean?

Before | started my current position (as the dean) at the university, |
had some administrative responsibilities. | was the vice-dean
between 2014 and 2017. Still, before this, | served as assistant to the
department chair. | was familiar with administrative tasks, but | never
forgot my academic identity. So, for me, the job was an
administrative, as well as an academic one. Now for almost one year,
| have been the Dean of the Graduate School of Social Science. In the
past, | had ideas and goals on how to manage an academic unit,
however, | could not realize them because | did not have the
authority to realize these goals or to put these ideas in practice.
Right now, | have the authority. | am in the key decision-making
position at the graduate school (to realize the goals and ideas). In my
current position, | have several different responsibilities regarding
academic issues, personnel issues, financial issues, administrative
issues, and the day to day functions at the graduate school.

What are the three most satisfactory things about your current
role?

| think facilitating certain functions and helping the faculty or
departments address their issues and contribute to their academic
performance, as a result of this facilitation give me a lot of
satisfaction. For example, making the department progress, like
getting a good project, contribute to the promotion of the faculty, or
realizing academic progress as a result of my facilitation [.I. This is
the most satisfying part of my current role. | never see myself as
more than a facilitator, because | cannot, and | do not want to, make
decisions for my faculty members, for my departments. My
understanding of academic freedom does not let me hold the entire
authority in performing the academic tasks. | simply don't see myself
smarter than my faculty members and departments when it comes
to academic issues of the departments.

But of course, | am expecting them to persuade me, to convince me,
regarding their demands. So, we have a discussion, and they have to
convince me, and then | try to serve them. In this way, we accomplish
something together. This is very satisfactory. For instance, we have
initiated a discussion on the format of the Ph.D. dissertation at our
graduate school. When it comes to academic practices and
structures, we are very conservative. Even having this discussion is
an accomplishment in itself. This is a strategic issue and being
involved in such strategic issues rather than the daily routines is
satisfactory.

I will serve in my current position for 3 years, and then | have to leave
there with some accomplishments. When | work towards the
accomplishments, of course | feel satisfied. However, if | feel that |
am not progressing in my vision, then of course | will not feel
satisfied. Also, when | feel that | am overloaded with daily routines,
then | feel frustrated. | don't like to be involved in routines. But from
time to time, especially at the beginning and end of the semesters,
we have to deal with these routines.

Another frustrating part of this job, in Turkey at least, is that | have to
mediate not only between departments and top management, but also
between departments and the outside world. Also, in Turkey, because of
the centralized system, you have to accommodate certain directives
originating from the top, for example the Higher Education Council. And
then, | have to convince the faculty about things that | am personally not
convinced about. This is something that bothers me about my role as
dean. For instance, when rules or regulations are changed, the faculty
resists. | have to explain why we have to do this, when in fact | don't
believe in it myself. It's a kind of a conflict of identity for me.

Describe the biggest change you've dealt with since you've become a
Dean? How did you adapt?

| haven't achieved it yet, but my vision is to redefine the format of the Ph.D.
dissertations in my unit. We are currently working on it, and | hope we will
be able to accomplish it. But, as | mentioned, when it comes to the
academic structure and functions, METU is a very conservative place.
Therefore, accomplishing this will be a major transformation, not just a
change.

We want to change the format of the Ph.D. dissertation. But we should
keep in mind that in Turkey middle-level management does not have
much authority, legally speaking. Hence, with this limited authority, all we
can do is adjust certain academic structures. This is a highly political
process at the same time. We have to negotiate with different people from
different disciplines, and believe me, every discipline or department, has a
totally different culture. You have to propose one thing in different ways,
to different people to make them accept it, and to keep their support. This
is a challenge, but a sweet challenge, | must say.
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Describe a time when you demonstrated
effective leadership skills?

Effective leadership skills can be
demonstrated in  times of conflict. For
example, in times of conflict between the top
and lower levels, or between two units, or two
people. One thing that doesn't work in
academia and, which | don't use at all, is
position of power. | never try to act as a dean
with my bureaucratic role or position. | always
speak or use my expert power, and | speak to
a collegial environment, not a bureaucratic
one.

When | meditate, or resolve conflicts, or
convince people of an idea | use my leadership
skills. When you have a vision, you need to
align the vision with the key goal and convince
people to forget about their conflicts and work
towards the common goals. This is what we
call leadership. The rest is all management.

In Turkey, we have one problem.
Unfortunately, since people do not have
training in  academic  leadership  and

management, as soon as they get the position,
they try to rule through their position of power.
And they get a strong reaction because
academia is not a place where you can rule
with this type of power.

“l never see myself as
more than a facilitator,
because | cannot, and |
do not want to, make
decisions for my faculty
members”

What types of decisions are the most
difficult for you to make? Why?

Decisions regarding conflicts between
faculty members are usually unpleasant
ones for me. Sometimes they sound
very simple, but they are important, and
you have to take them seriously.
Sometimes | am stuck in between
because the cases push me to act
against what | believe about
management and/or leadership.
Sometimes, and | have never done this,
you can act bureaucratically, and
handle academic issues with court
procedures or legal procedures. This is
very challenging, and | refuse to do
this. It's my style, my role, and my

responsibility, and | never hesitate to
use my authority in a facilitating way.

Describe your leadership style?

| am a facilitator. Of course, | listen to top
management, but top management has
certain goals. | try to mediate between the
top and lower levels in order to contribute
to the university's vision. | do not see
myself more than a facilitator. Going back
to the vision of the new Ph.D, | have to do it
with the collaboration of the faculty. |
cannot push for this, and | cannot punish
people who don't agree with me. It is my
responsibility, as a leader, to convince
them. Then as | said, | need to facilitate
their academic practices. While | am doing
this, | always encourage them to take an
innovative stance.

| like to progress, | don't want to preserve
the things as they are right now, because
everything changes in the outside world. |
want  my faculty to consider the
international aspects of their practices. | of
course, encourage this kind of
understanding, but the final decision
belongs to the faculty members. It's their
decision, I'm only a facilitator.

How did you sell a new idea to your
management team, and what was the
result?

The strongest body in our administration is
the academic board, where we have all the
heads of the departments. First, | always get
myself informed about the issues and
typically, when we discuss things, | collect
information. Then | raise the issue in front of
the department heads, and | ask the simple
question- "What do you think?" Then it works
by itself as a chemical reaction. They start to
discuss amongst themselves. Of course, in
some cases you cannot resolve it in a single
session.

| cannot tell you that everything is
homogeneous, smooth, or straightforward.
For example, they will never reach a total
agreement, but we usually have a good
majority. It's not 51%, but a good 70-80%.
When you ask people to discuss issues, it
works. But you have to give it time. For major
issues, you have to give sufficient time.

Another point is that you have to have a
good command of your organization.

You have to be very familiar with your
archives for example, previous decisions, your
student profile, faculty profile, etc. This is a
very important aspect of leadership. You
cannot start leading a new organization by
erasing the history of your unit. It is there, and
you have to build on it. If it's good, build on it
and progress, and if it's bad, try to redefine or
change it.

How do you keep your team focused?

| involve them. On my team, | have two vice-
deans and one advisor. The advisor's role is
very clear and concrete. For the others, | have
a distribution of tasks. The department heads
are independent in their functions, but from
time to time, | need certain minor things from
them. | always allocate tasks, and of course, |
always want to get their perspective. Because
by doing so, minimize the risk of making
mistakes. Our faculty is very heterogeneous. |
have advisors and assistants from different
disciplines. They bring their own perspective.
This is also very important for eliminating the
risk of making mistakes.

In which areas would you like to further
develop yourself?

In short, making evidence-based decisions is
very critical, for example, when you want to
change certain things. (.) So having a good
command of your data, archives, background,
is very important. In order to understand the
data, you need more time. (.) Enhancing
ourselves in this area will be very critical.

How does the LEAD2 project help you to
enhance your leadership skills?

I have met good leaders, strong leaders in the
LEAD2 project meetings, workshops, and
through the network itself. Talking to these
people is in itself instructive. Of course, you
also see different leadership practices from
different institutions, which inspires you to think
and see the issues you are confronting in your
organization differently. It broadens your
horizons.

For example, the LEAD2 project provides
possibilities for international collaboration to
widen academic practice. For example,
whenever we need an international
collaboration, | always refer to the LEAD2
project or the connections that | built through it.
Don't forget the LEAD2 experience by itself,
even without attending academic activities or
workshops, is very informative. It's because you
meet and collaborate with different leadership
figures, and you learn from one another.

What's your view on what makes for
effective leadership training and
development?

| think effective leadership training and
development should be two dimensional. First,
you must bring good cases. The conversation
and collaboration are in  themselves
informative for leaders, but | never
underestimate the importance of formal
training. In my experience, if you are not
trained in management, especially
organizational behavior, then you try to rule
with bureaucratic power. And this doesn't work
at a university. You must develop other skills,
and realizing this only comes from training. In
that sense, the workshops, keynote speeches,
and MOOCs are always informative and
instructive for current and prospective
academic leaders.
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ANALYSIS OF THE RESEARCH STATUS OF UNIVERSITY GOVERNANCE
VISUAL ANALYSIS BASED ON CHINESE AND ENGLISH LITERATURE

YUJIE XUE, CHANG ZHU
VRIJE UNIVERSITEIT BRUSSEL

Abstract:

In the context of globalization®, public organizations
are undergoing rapid transformation, and how to
govern them scientifically has become an important
research topic. As a part of public organizations,
university governance is an important research
direction in the field of higher education, which has
been widely concerned by many scholars in the
world. In order to fully understand the current status
of research in this field, this article collects the
literature data in the Web of Science” (WoS) and
China National Knowledge Infrastructure (CNKI)
database and analyzes authoritative journals, time of
publication, country and institution of publication,
research topic hotspots, and research frontiers
through visualization software, and analyzes the
research status in the field of University governance
from multiple perspectives. Through the analysis, it is
found that the research on University Governance in
western countries started earlier and produced a
large number of academic achievements. The United
States and the United Kingdom are in a leading
position in the field of university governance.
Currently in the field of university governance, "Higher
Education”, "Studies in Higher Education” and "Higher
Education Policy" are English-language journals with a
large number of publications, and are important
journals that can reflect the research achievements
related to university governance. The research on
University Governance in China started later than in
western countries, but its development speed is fast.

Huazhong University of Science and Technology,
Beijing Normal University, Renmin University of
China, and Xiamen University have achieved fruitful
research results. The published paper of Higher
Education Research and China Higher Education
Research is relatively large, and the distribution of
journals is relatively balanced as a whole. Western
scholars mostly focus on the issues of governance
and management, internationalization and
innovation, academic and performance, policy and
reform, personnel and union organization, etc,
focusing on theoretical innovation, the relationship
between universities and the outside world. Future
research directions will be more detailed and micro-
oriented, focusing on models, leadership,
government, transformation, challenges, neo-
liberalism®, etc., and research from multiple different
perspectives. Chinese scholars focus on governance
structure, university charter, university management,
power restriction, governance modernization and
other aspects, more on the internal research of
universities, and closely combined with China's
actual situation. In the future, they will make more
academic contributions around the construction of
"double first-class" and world-class universities, and
the  governance system and  governance
modernization with Chinese characteristics  will
become the research focus spots.

Keywords: university governance; higher education;
visualization; mapping knowledge domain *

READ THE FULL ARTICLE ON OUR ONLINE KNOWLEDGE BASE
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FEfi, BRIEARFRBIELAXERANRXBHE
{Higher Education) . {Studies in Higher Education}
#0 (Higher Education Policy) ZHiTI, FHREEBAKI
REREEXARMRWEZHIT,

PEEAZARMENMRESMTALSER, ERREE
R, ERRKEAE, ERMEXRZE, PEARKENEITK
FMAMRRAFEM; (SFHEMR) M (FESHH
R) AXEBRWRK, BERGHHSHIERYE, BHF
HZEPTHAESEEMAXEEM, EMESEIH. FR5
FHRM,. BRENE. ARSTISARSHTENHAR, ¥
ETEREH, KESIHEBZEINXRNAR, RRAR
A EREFM, METFEX. A0S0 BFE. %3 Bk
&, MEBHEX*EHE, ABITRBEHRTHR. PE
FERSAREN, KFEERE. SREE. WNFHLN, GIE
MRHESHEETHR, BEMETRRZRSIHAR, H&=
ESPERMRERE, KRREES “W—R" BIRFHER—
RARFMEESZATH, BETERCMNAEEARTGE
MR AARESR,

X KFRE,;, 8FHE;: 0L MREE*

FNEELINREFHENX

*EXAARIER
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DISSEMINATION TO PARTICIPANTS
JOINING THE WORKSHOPS

DISSEMINATION ACTIVITIES FOR THE WORKSHOPS IN EEFNESSEM0RTER
GLIWICE AND VIENNA As primary stakeholders for the lworkshops,

participants  from both Chinese and
European universities directly benefited
Second series of the LEAD2 workshops:dissemination activities from the workshop results. During the four
days of workshops, various forms of
professional development training were

DISSEMINATION REPORT

Co-organised by Vrije Universiteit Brussel (VUB), Silesian University of adopted including keynote speeches,
Technology (SUT) and University of Vienna (UniVie), the LEAD2 second structures discussions, group discussions,
series of workshops on University Governance and Academic Leadership quizzes, reflection, and a consortium
in the context of innovation and internalisation successfully took place at meeting. In this light, attendees had
Silesian University of Technology in Gliwice and University of Vienna in opportunities to enrich knowledge and skills

on university governance and academic

Vienna from 24-29 October, 2019. About 40 participants from 15 different ; : ;

higher education institutions (HEls), from both Europe and China, ﬁiﬁeﬁz'p'bfc’,‘;éinpri‘ﬁ?ﬂ;ﬁ%ﬁ”ﬁ“i&%ﬁ

covering LEAD2 Project partner institutions, LEAD2 associated partners, networks.

and other HEls, attended the events. Besides, more than 60 interested

online audience joined the livestreaming sessions. ERAYRNEERNEBXE, KEDPEFEN
AENSE5EHERZIZTMISNMR. A
HMXHMTaR, KATSHEINELER

12, SEER ,EIJ‘L g, NATie,
}EL\ EJE%DH% =, Jtt, %%)ﬂkﬁﬁm%‘

;:E&’Z:L#?H(q—*?i LEN

Keynote speeches

Sixteen keynote speeches were presented
during the four-day workshops, followed by
interactive sessions (Q&A). Those
presentations addressed the critical issues
focusing on (1) case studies of university
governance, (2) academic rankings & their
impacts on university (3) and governance of
doctoral  education. Highlighted by
participants, this session provided insights
into university governance both
theoretically and practically

s
ERBMURBFT R, #HITT16MERMEW,
MEEHNHERIWN (Q&A) . XEEHHITHIXHE
EIEERE: (1) KFBRENRFAMRT; (2)
FARHBRENKENZM; (3) BEHBEMNE
B, 52&87E, THEWTRTHAZRENX
IRt 7 IR FISTHE LY L AEFI B .

Workshops and panel discussions

Consistent  with  keynote  speeches,
workshops and structured discussions were
organised, aiming at improving knowledge,
skills for academic leaders at different
levels. Generally, these sessions created an
- opportunity for both Chinese academic
T y j = leaders and European academic leaders to
¥ ovacene - =T e - Jomawnessorz D - exchange knowledge, share practical
experiences, and learn from each other. In
this light, different themes regarding
university governance and academic
leadership were discussed and interactively
brainstormed among participants such as

BRI SRR BN RO EEFH | o atios s o o
. ~— — doctoral education. All participants stated

LEADZE}:hj- kk %@J IE}_._ E{g}ﬁﬁﬂ that t;we str&ctu;ed discﬁssricl)r;Fs) during the
four-day  workshops have  generally

enhanced interpersonal and leadership

FVUB. SUTFIUniViett ﬂfﬁ,,\E'JLEADZM_?—\WE}ﬁA IR RS = competencies, such as comr_nunicati_on.
THALABANERAS " F2019510824AE200EHRALRNEEE 0 Uocoer the decacion” rosils
WHEHEKZE (SUT) %D*&HA%E’J?‘EWWX;— (UniVie) #17, REMMFIFE contributed by European and Chinese

1ISANRESEHENM (HEL) HWA408S 5SS TILRES, FZLEAD2 participants were highlighted as one of the

most prominent achievements of the

B SEKENM, LEAD2BX SIEKFFIEMEERHENM, 1tbsh, Bide0 workshop.
IRAMEBHMELMRSN T EERIK,
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WEBSITE FOR MORE
DETAILS

15 13 13) T ATTHY I 35 A 3%
NEZFHAER:

http:/ /7www.lead2-project.eu/news

AT SF/NATHE

S5FWEHR—H, RFBATHTSNEMLHTE, SERSSRFEAN
SEMNMRMKEE, BHMS, XLERTHRENRNHOEZRRSELNET
RRFAIR, NELIRERNEEZINNE, ELERLE, S2BTRTEHE
IRFRENMZARANSNHARER, HFESSBEZEHTEDINLMR
R, MRFRENSROANT. FAHEB, BIRERGE, SAMS, A
BE25EHRER, REPOXHFTREEMSEWLITIE S48 L1838 T AR
MSEEN, GlamiE, EBEFFEHKIT, L, BINIFESSENITIESE
REBE-HIANNRANERRUMBEMZ—,

Quizzes and reflection

Apart from the main activities, the Quizzes session was facilitated by
Anthony Antoine. The main aim of this session was to offer opportunities

for participants to test the knowledge they gained, get to know each
other better as well as share what they have learnt.

MIEFNR 2

bRTEZEEDNIN, Anthony Antoine® £ T LM, MLATHNEZEM
RASSERMENS, MR MBIREHNIAR, BirhiRit TRUR S =i
A EIBE0R,

Comparative research team meetings

As part of the LEAD2 project, the second series of LEAD2 workshops
organised a comparative research team meeting where participants
discussed the implementation of research activities. Moderated by Prof.
Zhu Chang and Prof. LIU Yarong, participants interactively discussed the
research work plans and research teams. Highlighted by participants,
the meeting was essential for research teams to discuss face to face on
the work plans including research topics, time planning, and
responsibility of each team members.

After the four days of activities, the participants completed the LEAD2
workshop training and all participants were awarded the LEAD2
workshop certificates. The event not only enhanced knowledge and
skills on academic leadership for individuals but also advanced mutual
understanding and cooperation among HEls from Europe and China.
The workshop results were successfully disseminated to a variety of
stakeholders.

HERT AR
fERLEAD2IE M —25%), 5= REIMILEADZFHT R T — RELEFT/N
PR, SSEES E T CIFSEE, BEmAETasiEE
B, 52 ARBHR L IR RELET 7 Bmitie, SAE8E, It
SR TFARAAA LIS TANENTEELEE, QEMRETE.
B Bl IR & DA R RV 1T,

B KRS, S5E5RMTLEADMH AR, FES5E8EET
LEAD2R N RE B, SR AMURS T N AZEA NS NEIMIRAR A,
T B2 T MBS S R E N2 B E T RS AR, HiTammR SR
BI85 T BRNEENS S,

Dissemination to interested audiences
HERMBZ R &

In order to disseminate the workshops to as many audiences
as possible, the project organizer implemented a pilot of
livestreaming keynote speeches, which were on-air on 28th
and 2gth October. 62 people registered for these two events.
Reflected by some online participants, the livestreaming
keynote speeches were interesting and informative. With this
positive result, it is recommended to have more livestreaming
sessions in the upcoming LEAD2 workshops, in order to

meet the needs of interested audiences.

ATARETESHNZERET HiTs, MAALRERE2019F10828H
IR ZRXHEIT T EREHWMIZERE, 2AZIRSMTXANE
i, —EELS5SERR, MPEENEREFHREERESR. B
FEANEEMER, EEIFEIRMLEAD2FITSHERITESNE
BRI, WHERAMENZERNER,
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LEAD2 MOOC REPORT

- FEBRUARY 2020

1.Introduction 2. MOOC participants

The LEAD2 MOOC is part of the LEAD2 project which aims to enhance
knowledge, skills, and competences regarding University Governance
and Academic Leadership. This course is one of the deliverables of the
LEAD2 project. The MOOC is open for all people regardless of their
countries, institutions, or academic positions, focusing on European and
Chinese university governance and academic leadership. Each edition
of the MOOC has two versions, one in English and one in Chinese. From
September 2019 to January 2020, the LEAD2 MOOC (Edition 2) has
attracted around 500 participants.

Below is a set of sociodemographic characteristics of
the respondents (who participated in the survey). Most
of the people (47%) are between 30 and 40 years old,
followed by 38% of people under 30 years old and 16%
remaining people with ages over 40 years old. The
average age is 33 years old. However, the most
common age is 24 years old. In regards to gender of
the respondents, 66% of the participants are male and
34% are female.

3. Expectations related to the MOOC

Below is a set of variables related to the participants’ expectations regarding the MOOC. Specifically, the reasons for taking the
course, time planning to spend, challenges to address, and set of competencies, knowledge, and skills to gain.

3.1.Reasons for taking the MOOC course

Participants were asked about the reasons for taking the LEAD2 MOOC. Details on this can be seen in Figure 1. More than 60% of
survey participants report that they want to gain new or broaden existing academic leadership skills (64%) and personally enjoy
learning about university governance and academic leadership (62%). Similarly, about 50% of participants report wanting to better
understand the practices and decisions of academic leaders in their institution (48%), and to learn more about university
governance and academic leadership practices in China and/or in Europe (46%). Furthermore, around 40% of the participants
chose the following reasons: learning the current approaches and trends in higher education governance through MOOC is
convenient for them (43%), they want to receive different practical ideas that can be applied in their context (41%), and they want
to gain deeper insight into the Chinese and/or European higher education structure and governance (38%). Finally, around 30% of
the participants chose the following reasons: they hope to find networking opportunities for further research and educational
collaborations (36%), they hope to connect with the top scholars and/or academic leaders from across different nations (33%), and
they believe the certificate awarded will help me to have a managerial position in a university (29%).

What are you reasons for taking this MOOC?

Other [n=5) - 5%

| belisve the certificate awarded will halp meto have 3 managerial
position in @ university [n=28)
| hope to connect with the top schelars and/or academic leaders
from acrossdifferent nations (n=32)

I 75

I G

| hope to find networking opportunities for further research and
educational collaborations [ n=35)
|'want to gain deeper insight into the Chinese and'or Europaan
higher education structure and govemance [n=37)
| wanto to receive different practica|ideas that can be applied in my
own contest [n=40)

I 367

e —————————

I 1%

Learning the current spproaches and trends in higher education
govemance through MOCC is convenient for me [n=42)
| want to learn more about university governance and
scademiceadership practices in China and n Europe [n=45)
| want to better understand the practicez and ds
leaders in my institution [n=

I A3

I - 6%

of academic

I 5%

| personally enjoy leaming about unive:
academic lesdership [n=53)

governance and

I 6270

| want to gain new or broaden existing scademic leadership skills
[n=62)

I 5430

0% 20 A0% 60% B0 100%

FIGURE 1. REASONS FOR TAKING THE LEAD2 MOOC

3.2 Challenges to address

Within the same category, participants were asked to what
extent they expect the MOOC will be helpful to address a given
challenge. Particularly, participants rated each challenge from 1
(not at all helpful) to 5 (extremely helpful). In general terms,
participants had high expectations in this regard among all the
challenges. However, the highest average can be observed in the
challenge of changing academic leadership skills and knowledge
(4,01), followed by academic leadership for internationalization
(3,99), then globalization and internationalization (3,94), research
and innovation capacity of the university (3,89), changing
university governance structures (3,79), and competition for
resources (3,71).

3.3 Competencies, Knowledge, and Skills to develop

The last variable related to the participants’ expectations
regarding the MOOC is the set of competencies, knowledge,
and skills (CKS) they want to develop. In this sense, Figure 2.
shows that participants expect to develop primarily academic
leadership skills (71%), followed by understanding about
current challenges for higher education (66%), Knowledge
about university governance structures (65%), understanding
about different leadership approaches in  university
governance (64%), and grasp of university governance
structures in Europe and/or China (52%).
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4. Perceived impact of MOOCs on
leadership development

This subsection presents the perceived
impact of MOOCs on leadership
development in terms of the perceptions
about the use of MOOCS, the usefulness’
and ease of use’ in MOOCs on leadership
development, as well as of knowledge and
skills developed, and motivations for
enrolling in the MOOC.

4.1. Perception about the use of
MOOCs

In general, there is a good perception about
the use of MOOCs. Most people agree or
strongly agree MOOCs are positive tools for
education (on average 48%), a MOOC is
worthy of using (on average 47%), and
Implementation of a MOOC is a wise idea
(45%). People agree or strongly agree that
using MOOC would enable them to have a
more favorable course experience and they
think positively about participating in a
MOOC (on average 44%).

4.2. Perception about the
usefulness® and ease of use”
in MOOCs on leadership
development

Figure 3. shows the perception about the
usefulness” and ease of use” in MOOCs on
leadership development. In general terms,
most of the participants agree or strongly
agree on the usefulness” and ease of use”
in MOOCs. Particularly, it is slightly higher
the perceived usefulness” (on average 44%)
than ease of use” (on average 41%).

4.3. Perception of knowledge and
skills developed

Overall, more than 50% of the time
participants agree that the course helped
them develop knowledge and skills in
academic  leadership and  university
governance

Which specific competencies, knowledge, and skills about academic leadership
do you want to develop with the help of this MOOC?

Other (n=6)
Gragp of university governance structuresin Europe
and/or China (n=4%2)

Inderstanding about different leadership approaches
inuniversty governance [n=60)

Knowledge about university governance structures
(=61}

Understanding about current challenges for higher
educaion [n=62)

Academic leadership skils [n=67)

FIGURE 2. SPECIFIC COMPETENCIES,

5%

I 52
I 4
I 5%
I 662
I 1%
0% 20% 40% 60%

80% 100%%

KNOWLEDGE, AND SKILLS TO GAIN ABOUT

ACADEMIC LEADERSHIP

Perception about the usefulness and ease of use ina MOOC on

|leadership development

m Disagree  m Meither disagree or agree mAgres Strongly agree
L= | find it is easy to interact with other learners and
Z 3% 2% 47w
o instructors ik
g
'E': g Menusare designed to be clear and understandzble JHESIRRI GG 30%
g | find it easy to use participation festures such as @I 51% 358
= learning activities, discussion, and quiz.

It would enable me to sccomplish the learning tasks
. anline mors sFfactively chRIBEmN 4% 35%
a4
E = It could improve my competences and skillson _ a0%
g 'E university govemance and academic leadership
o 5 e _ L P . B
It facilitstes I E activitieso St
e e = o SBRI 35%
govemnance and academic leadership.
0% 20% 40% 60% B0%  100%

FIGURE 3. PERCEPTION ABOUT

THE USEFULNESS" AND EASE OF USE*

IN A MOOC ON LEADERSHIP DEVELOPMENT

5. Feedback from MOOC participants

In general, the MOOC participants reported that the content of the course is perceived to be very useful in the development of
skills and knowledge around the issues of and challenges in academic leadership. Detailed observations of the analysis results
show that there was a positive experience of the participants in the MOOC. The learning material and course activities were
positively assessed by the participants and the MOOC course has a positive impact on their learning experience.

6. New edition of the LEAD2 MOOC (Edition 3)

The new edition of the LEAD2 MOOC (Edition 3) was launched in March 2020. The new edition is available in both English and

Chinese.

“see glossary for definition
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LEAD2 MOOCHg&-2020&F2H
1. 8N 2. MOOC& 5%

LEAD2 MOOCRLEAD2INBEM —&4%, ZIME EEEEGXNFRENE UTRERESMEFSMTEHEHBAEWANEX
AMENBIEIR, HEEMEEN, NFERLEAD2IMBEMMEZ—, MOOC BEREE, KSHA (47% ) EHE3I0EL0%
SMEFBEAFN, TICEER, VMWSZEARMMGNME, SBTUSMZRIE. % zia, HRE38%H30% L FHIAFI16%HAI40
REMETEXRFAEBEMNFEARMNES NBEXMXERIM, NIRFAEE, MOOC SULEMA, FHEFERRE3ZS, xTHESS
B—ZHEBMNRE, —PREXRE, —MEF XA, K2019F983 ZHMHG, EhHE6UEBM, MM4UEL
2020518, LEAD2 MOOCE2ZEIR5| T KAS50088 5%, .

3. RIRSMEITMOOCHIHATS

%T?%;%%;E%NMOOCE“JE*,HH%@ BRR, SESNRRRENRE. TS50 E, miREIHkE U RBFHIZEMEE
< FMIRFIFREE,

3. EESNMMOO0CIREZRIRE

RIRS5EW R SIMLEAD2 MOOCHRERE, BXFMESR, BELET, BEc0%MBESEERR, MIAERSHMIIHY
RUBHEARMESTEE (64% ), PABREIBTXAZAEMNEAMSHIIR (62% ), HBS0NNESEERRFEEFiH
TREMENMNZEAPSENMETURE (48% ) , AFEES M THRARN/FENHORFZEEMFRNS I (46% ) ,
tEgh, RJ40% NS S5EREUTERERE: BIMOOCEIHAINBSERBEREHAMNBEBNMNRIERAGE (43% ) , %
BAUTREEER TNANAEASERE (41%), tEFENPEN/SBNNSERELEMANEGEEERANTE
(38% ). REPBOUMSEEEENTERE: MNEFERINE—FSMAMBESHFNNE (36% ) , FESRKREFTRAERNIN
REBH/HERAMSBRITRKR (33% ), BEEARENIEIHEHEPECEAFPEIFHBENSIRS (29%) .

%2 mizvooc IR EET2 2

Eff (n=5) W 5%

*1. £5LEAD2 MOOCHIRE

3.2 I BBk X 3.3 8871, HMIRFIREERE
RRS5ERERMINFEZMOOCES XEE LB TFMNE ARNZRRNBGET, RRSE5ERORMNBELRREN—
WEHIEMHKSE, S5ENSREEAT (REAGEHEE) 2 RGN, MIRFKE (CKS), ERERTE5ENHE,

S5 (EEBRY) #TIEN, BRMS, S5ENMBEINHMNNK HPXZERARZFAUSHEE (71%), HRETHEIH
SREEREHE, EPXTREFANSHENNRLTEEIEN SEHREEIEMRE (66%) . BXKFRELEMBAIR
HiRS (4.01) , BEREMMLAENZANS (3.99), & (65%) . ERAZLRERNARNSIIE (64%) , £
REBEBRMMERML (3.94) , MRFMEIFBEENKRFE (3.89), EBUNFI/SHEIRFEELEM (52%)

T ZRRZRELEM (3.79) MIHBEFERSF (3.71),
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THE LEAD2 MOOC - VOICES OF THE MOOC PARTICIPANTS
LEAD2 MOOC RiEs5&amMEFENRIER

The LEAD2 MOOC is part of the LEAD2 project, which aims to enhance  LEAD2 MOOCELEAD2INE M —&R%y, ZIME 57
knowledge, skills, and competences regarding European and Chinese 1B HEXHEAFAEFZARMS AR, HEE
University Governance and Academic Leadership. The LEAD2 project ##EE/1, LEAD2IRE@IHITE. BFZIM
combines blended training and learning through workshops, peer learning, MOOC#1Zil 5% 348446, LEAD2 MOOCHISE—
and a MOOC. The last edition of the MOOC ran from September 2019 to  ZEF20195F98 E202051H 5.

January 2020. MOOCMWFIBAFI, TILEER. HMMsFEARIR
The MOOC is available to everyone, regardless of the participant's country, — {Igl{a], #ETLASMIZRIR, BiIRHEHEXFNHHR
institution or academic position, and is offered in both English and Chinese. 75, LEAD2 MOOC3 —ZF;[ &£ TRE2MKI5003
The second edition of the LEAD2 MOOC brought together over 500 R&5%, ZiFREMEFSKFERBEMZEARMS N
participants from across the globe. The course focused on key issues related #F*AIXEEIE, S 5HRBHEE. MIRFEK
to university governance and academic leadership, presenting participants &, AR Y S KZEIGH S FHHREEFIEST, %R
with information, knowledge, and strategies to cope with various challenges T2 EEEMS5ELREACHMIATILIE N A
and pressures that universities today face. The course aims to help RBB#R, iEFHFIFES5EWLEAD2 MOOCHIEREE
participants develop their personal and professional goals. MEABWHLEN 4,

Let's hear what the participants have to say about their expectations and

experiences with the LEAD2 MOOC.

EXPECTATIONS OF THE MOOC PARTICIPANTS RIFSEEMWEE

Before starting the MOOC, participants were asked to complete a short “Welcome Survey", in order to get to know them a little
better. One of the questions focused on participants’ views regarding their expectations of the course, and how it could help
them meet their personal and professional goals. Here is what they had to say on the topic.

EFIBMOOCZ R, S5EFERMEEN “WHEAL" , MEEFH THZILRIRS5E, FENEEZ -—RXTFS5EWREHE
&%, MRS ISR AFRLAS HERER. UTRMAMN0AE,

This course can expnmd my international Perspecti’ue,
enbance my academic lea ersbip s/‘ills, and enrich my
academic knaw[edge. It ’wi”grmtl L'ely me in my
future persanal and prafessianaly Je’velopment.

“RIRIEE B ARBERNLF, 1BEBEFEAR
NS, AFEHOEARIA, XEFRAHE
ENEAE RN AFIBRI AT LR, 7

1 thinkrbis MOOC course can belp me understand
the lazgker education structure and, governance,
university ézrvemance and academic leadersbi[z

practices in bina and Europe. It will also belf my

graduate professiona courses. lustitutional academic
leaders’ [mctices and lecisions, and learn new
academic leadershi s/@l[s, use them exib!y in fumre
studies and 'nzork_ ased on their own canditiom, an
improve their prafessianallsm.

“The curriculum of this MOOC course is very
yeas:mable an logica[, s0 tlmt students can
earn more about university governance
structure step by step, master European and / or
Chinese universit; governance structure, and
understand dtf erent Ieadersbip methods in

university governance. It belped me a lot.”

“HMOOCHIRIE B A A & T84, ] BTl
P RO s i i s
SpRls e Sk, XU EETHROEWIRIESS), 7#
Tﬁ***m*%,é_gaé WS 75, X0H e il Rk, [
b FAMNSREE, S5E0UREECIIERARE
1&1%%%?*%9’95?@?;&1&, HESHINNE
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YOUR VOICES REGARDING THIS MOOC

At the end of the MOOC, the participants were also given
the opportunity to share their ideas, experiences, and
opinions in the "your voices" section of the MOOC. Here
they commented on aspects of the MOOC, what they
learned, and how they plan to apply their new

knowledge and skills in their respective fields.

“It was my pleasure to be enrolled in this program.
[ can comply with the program and modules at my
convenience. Since 1 bave a slow internet connection,
at the time and Place where it is strong, I m/&e the

opportunity to fo[low and comp[ete an activity or read to fim’sk the
course. Time management ap[)[ies to this program. 1t is kass[e—free

because it was just a clz’c/\'awaj at my most convenient time. T/mn/&s,

and 1 will be enrolled again soon.”

“Homestly spea/q’ng, this course bas uplifted my /Q'zowledge and
capabt’[ities on university governance & academic [eaderslzip. It bas
given me a grounding on the subject matter. | f 1 become a vice-
chancellor or a provost, the s/(_i”s ained from this conrse will lae[lb
me mandage my institution success ulb;. Tl)zmbou very wuch for
giving we this wonderful opportunity.”

“The course is very informative, useful, and belpful. 1t bas
broadened my bori{ons regard ing university governance an
academic leadersbip. Being a fu ~time university empl@zee, [ could
bardb manage my time and it is cumbersome for me to m/@ regular
lectures/classes, and bence the MOOC is flexible and very suitable

RRSE5ENRIR

EMOOCH RE, £5& BBV ASEMOOCH “EHIE
E WIS EMINNEE. 2RSS, EXE, (]
SMOOCHIAA#HITT &R, Wit THrE0iR A K it%I4n
Al 7E & B 40Us N A BT BV A0 FNiRFN L BE,

“BIREMEESINXANINE, FKEIUES
. ERRHEHITIERZ D), BTHOMIRE
v 18, FTATEMRGRMETE IS, e
A S RBIEFETERE—INE)E
T Bk FIER TR IRTE,
EEREERTARE, EREIIRE, BhERRS
1%;!32“ ?%EE——FEDFHIB_FZ;’J‘:?EO B, FEREE
xiREEm, 7

"EXUW, X NRERSTHREAFRENEANS A
ERAIRFEES), EEBNERE TERTHE, WMRIM
FEIRKEHS K, ARIRIEHFE B EEFH BTN
ﬁg%iﬁﬁ S, FEBERFRAREIOX NSV

o

“RINRABFE, REA, EHRETHANAFEGENS
ARAENHINE, FRRZNEIMITIFAR, FILFELE
EEECHE, NMREFEZTEHSIMHEARZRAGE,
ELEMOOCEE RE, FREESH. HIFRBEAXSE
WE—LNIE, REB8S, "

for me. 1 am very 1@6% to further n:orkin this area.”

“Uwill share this MOOC with my co-administrators at the
University and to my friends who are directors for international
affairs in other universities.”

“BIRIEXAMMOOCH ZARNFRIWEREEEFAEH
i RFEEERES ETENRENL 7

YOUR
VOICE
MATTERS.

With the success of the last edition of the LEAD2 MOOC, we are launching a new edition of the MOOC, which re-
opens in the spring of 2020, with adjustments and improvements.

FEE £ —HRLEAD2 MOOCHIRLT, FfT#EH THARMOOC, HF2020FFFHMLEAD2RIRFE=%F, HAWAIFENRIR
T T HE R,

We look forward to seeing you again in the new version of the MOOC.

BATEASERRARIRP B R LEIE,
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GLOSSARY ANiE xR

Words in blue appear in the LEAD2 journal EEFRKBELEAD2ZET
Words in red are in the literature I BFHREKEE
A

Academic Governance: encompasses governance of the teaching and learning activities and research activities of universities. Therefore,
academic governance relates to scholarship.

FARBE: BRAERFENNAFENEE, B, FREESZAMARERREX,

Carnegie, G. D., & Tuck, J. (2010). Understanding the ABC of university governance. Australian Journal of Public Administration, 69(4), 431-
441.

B

Business Governance: encompassing performance measurement and management, is a key component of university governance.
Universities today have a strong emphasis on income generation and an increasing emphasis on the financial bottom-line as a distillation of
institutional effort and accomplishment. Business governance in universities is also concerned with resource utilization

and risk management

EAE: REARIMEIEER, EXFRENXRAMBS, SRUARZEFTENLIW, FEMRBENREM S RLF I HR TEFBHME
RIFIEIE, x;mrm, Bt 5RFEMNAMKEEEEX,

Carnegie, G. D., & Tuck, J. (2010). Understanding the ABC of university governance. Australian Journal of Public Administration, 69(4), 431-
441.

C

Capability: in comparison with ‘competence’ , in the framework of the study’ s national and international workshops, ‘capability’ is
seen as involving that level of talent, gift or capacity required to produce productive outcomes and deliver innovations under testing,
uncertain and constantly shifting human and technical situations. In this sense, ‘capability’ is more associated with higher education
leadership than management, with having the talent and capacity necessary to operate successfully with others to achieve continuous
improvement and innovation.

BE): 5 “BHER” ML, EMRNERFMERHITSIERRA, ““"77" BMABEEEG T, iﬂiﬁﬂﬁ R HEBIE MR, FARATM
'TEE’J RERBEN, AZMBFARZLNE S THEIHF=Y. NXMBEX LW, “461" SRSRENSNNXRBLSEEENRAER
=, ERE5EMA-ERINEEUIIEGS E&i&%ﬂﬁﬂ%ﬁﬁﬁ%\%ﬂ"]ﬁﬁ‘é*ﬂﬁ‘ého
Scott, G., Coates, H., & Anderson, M. (2008). Learning leaders in times of change: Academic leadership capabilities for Australian higher
education.

Capacity-building projects: in the context of the Erasmus+ Capacity-Building in Higher Education Projects, these are transnational
cooperation projects based on multilateral partnerships, primarily between higher education institutions (HEIs) from Programme and
eligible Partner Countries. They can also involve non-academic partners to strengthen the links with society and business and to reinforce
the systemic impact of the projects. These projects pursue several aims and objectives through structured cooperation, exchange of
experience and good practices and individual mobility, capacity-building projects.

BEVERIRIIE: £ “ Erasmus +SEREFHENBIRME" NER T, SENMBRETFSHUSEXEZNEESIERE, TERERNNSEHEN
8 (HED) SHEFENKFERZ ENBESFNE, ENRIRME T MLEFRUFS iR, BAANZE 5 RS AN Al BB FR 3R IR E A
RipteRonm, XL R ETEMENEE. SRAMRIFHENRKRURAZIGRE, &NERIRIEREME T ENF BT,

Jongsma, A. (2016). Erasmus+: Capacity Building in Higher Education. EU Support to Higher Education Institutions around the World.
Education, Audiovisual and Culture Executive Agency, European Commission. Available from EU Bookshop.

Competence: in the framework of the study’ s national and international workshops, ‘competencies’ were being associated more with
managing than leading. Specifically, competencies were identifying what must be known or performed, in what context and to what
standard. This generally aligns with the literature reviewed where the concept of being ‘competent’ typically refers to someone who
possesses the key skills and knowledge required to deliver the tasks that make up a specific job or are necessary to run an operation
effectively.

BE): ERRNERMEFRFTSIERR, “MEN" ESHEEEEX, MARNS, BAMNS, BENREREMT LD T BIHTM
17, B ABERUTARERTT, B SATHNEERS, “MEI" OHSEEREREAREGRER —THELENESSENAR Tl
SET TR AR AEFNANIR,

Scott, G., Coates, H., & Anderson, M. (2008). Learning leaders in times of change: Academic leadership capabilities for Australian higher
education.

Corporate Governance: generally described as the conformance framework of an organisation, is also acknowledged as a key component of
university governance. As in other organisations, corporate governance within public universities is primarily concerned with accountability
and assurance as well as the protectlon of organisational resources.

AR BERER DAL —FIER, BRIAARKFRIENRBAEMBS, SEMBLA—H, AUXRFHNEMREEEEXEE)EFIFIIRE
il LA R AR R R IRAIRIF,

Carnegie, G. D., & Tuck, J. (2010). Understanding the ABC of university governance. Australian Journal of Public Administration, 69(4), 431-
441.
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E

Ease of use: In the theoretical framework of The Technology Acceptance Model, it is the degree of perception to which an individual believes

that a system (e.g., Massive Open Online Course) would be free of effort. In similar frameworks of ICT acceptance such as the Unified Theory

of Acceptance and Use of Technology (UTAUT) it can be named as effort expectancy.

%ﬁﬁ P 7E “BABZIRR" MIBOERP, ZAMEMAN-—INRE (FINAMEARELIRE) BB ETIANEE, EXRUNICTERZIE
R, PINESRHREZRE (UTAUT) , TLM—%E?’jy%jﬁﬁﬂﬂ

Davis, F. D., Bagozzi, R. P., & Warshaw, P. R. (1989). User acceptance of computer technology a comparison of two theoretical models.

Management Science, 35(8), 982-1003. http://dx.doi.org/10.1287/mnsc.35.8.982

G

Globalization: the process of growing interdependence of the world’ s economies, cultures, and populations, brought about by crossborder
trade in goods and services, technology, and flows of investment, people, and information. Countries have built economic partnerships to
facilitate these movements over many centuries. But the term gained popularity after the Cold War in the early 1990s, as these cooperative
arrangements shaped modern

everyday life.

SR ABBMRSHUEBIEEZ, URKRA, £F ARNESANMASEIIERER, XUMADBSHEREFEE, JLMHLEMER,
SERY TEFHKERRUEERLEED, X MATE20MHL0FRYINNSH Z FRRT, EAXESHEENEETRMNNWARKEELE,
Peterson Institute for International Economics. (2018 October 29). What Is Globalization? and How Has the Global Economy Shaped the
United States? https://www.piie.com/microsites/globalization/what-is-globalization

M

Mapping knowledge domains: describe a newly evolving interdisciplinary area of science aimed at the process of charting, mining, analysing,
sorting, enabling navigation of, and displaying knowledge. This field is aimed at easing information access, making evident the structure of
knowledge, and allowing seekers of knowledge to succeed in their endeavours.

FHAENE : #R T — MR XERE, EESH. B 9 3% SMRRTRANIR, XU BN ELESIRE. BmzIHRE
1, FEFIAIRELEBRINEARIE,

Shiffrin, R. M., & Borner, K. (2004). Mapping knowledge domains. Proceedings of the National Academy of Sciences of the United States of
America, 101 Suppl 1(Suppl 1), 5183-5185. https://doi.org/10.1073/pnas.0307852100

N

Neoliberalism (or neo-liberalism): is the 20th-century resurgence of 19th-century ideas associated with laissez-faire economic liberalism and
free market capitalism. It is generally associated with policies of economic liberalization including privatization, deregulation, globalization,
free trade, austerity, and reductions in government spending in order to increase the role of the private sector in the economy and society;
however, the defining features of neoliberalism in both thought and practice have been the subject of substantial scholarly debate.
Neoliberalism constituted a paradigm shift away from the post-war Keynesian consensus which had lasted from 1945 to 1980.

MEBEX: 21MHELHERARENEZFTEREXNBRTHERE EXNBEA0MHLHEN, EEESEFEHLBREX, B8FENE
£, MBS, 2K, BEAS. MERAFMED BETFHMENFAER 1ELFMNLSFRER; A, FEMEXERBFMKE SR
BN I ERFARMENER, FEHEXENKEIBETEHIR (1945FFH542519805F ) M—MEREL,

Neoliberalism. (2020, April 4). In Wikipedia. https://en.wikipedia.org/wiki/Neoliberalism

U

Usefulness: In the theoretical framework of The Technology Acceptance Model, it is the perception of a relative advantage of using an
innovative device or system (e.g., Learning Management System), since it could potentially improve a task’ s efficiency. In similar
frameworks of ICT acceptance such as the Unified Theory of Acceptance and Use of Technology (UTAUT), it can be named as performance
expectancy.

BRAM: £ “RARSEL" MBRERT, BAMRENAINAER— M EIFMIRENAR (FAINFSIERAL ) BEANMAE, RAETAE
REILFEN=E, EERUNICTESERS, ﬁﬂﬂﬂ%éﬂﬁ?%ﬁ*ﬁi (UTAUT) , BTBAIGELRR Jo 5534 F5iA,

Davis, F. D., Bagozzi, R. P., & Warshaw, P. R. (1989). User acceptance of computer technology a comparison of two theoretical models.
Management Science, 35(8), 982-1003. http://dx.doi.org/10.1287/mnsc.35.8.982

w

Web of Science (WoS): a website which provides subscription-based access to multiple databases global citation database. Guided by the
legacy of Dr Eugene Garfield, inventor of the world’ s first citation index, Web of Science a powerful research engine, delivering libraries
with best-in-class publication and citation data for confident discovery, access and assessment.

Web of Science (WoS ) : XZ— /MR S M EURENETITHN VDM, Utt5R EE—45|XR5|1&AEEugene GarfieldETHIH 5
E%?QEEE'?TW?E of ScienceREHEMEXVHHIEX RERKWUXBMIIERTE, WEBERH—ANBRYFSISCHRE, MRLH. U
(BRI AR PT S,

Clarivate. (2020). Web of Science Confident research begins here. https://clarivate.com/webofsciencegroup/solutions/web-of-science/
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UPCOMING EVENTS

THE THIRD SERIES OF LEAD2 WORKSHOPS:
GUANGXINORMAL UNIVERSITY IN GUILIN
AND TONGJIUNIVERSITY
IN SHANGHAI

Stay Tuned for Details

http:/ /www.lead2-project.eu/news
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